Remuneration Policy for Directors, Key Managerial Personals and Senior Management

INTRODUCTION

In pursuance of the Company’s policy to consider human resources as its invaluable assets, to pay equitable
remuneration to all Directors, Key Managerial Personnel (KMP) and Senior Management of the Company and to
harmonize the aspirations of human resources consistent with the goals of the Company and in terms of the provisions
of the Companies Act, 2013 and the listing agreement as amended from time to time this policy on remuneration of
Directors, Key Managerial Personnel and Senior Management has been formulated by the Committee and approved by
the Board of Directors.

SCOPE

The policy contains a description of the core principles of the company’s remuneration policy with respect to
executive and non-executive Board members, KMP and other senior management. It follows the principles of
maximum transparency and disclosure regarding remuneration, which the company has been applying to its public
reporting documents.

The terms of this policy shall not be binding on employment agreement entered prior to this date. This Policy is based
upon following principals as drawn by nomination and remuneration committee of company:

The level and composition of remuneration is reasonable and sufficient to attract, retain and motivate directors of the
quality required to run the company successfully

Relationship of remuneration to performance is clear and meets appropriate performance benchmarks

The remuneration of directors, key managerial personnel and senior management involves a balance between fixed
and incentive pay reflecting short and long-term performance objectives appropriate to the working of the company
and its goals

APPLICABLE

This Policy is applicable on Directors, Key Managerial Personnel (KMP) and Senior Management and of the
Company

Fundamental principles of the policy

The fundamental Principals of this policy are mentioned below, which are the core factors while determining the
remuneration of Director, KMP and senior management:

Industry Practice and Bench marks;

Long-term value creation.

Reward achievement of results on the basis of prudent practice, responsibility and risk taking abilities.
Attract and retain the best professionals.
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Reward the experience and professional track record.

Ensure equity within the Group and competitiveness outside it.
Optimum mix of fixed and variable salary;

Reward in the form of stock options

Ensure transparency in its remuneration policy

TERMS OF THE POLICY

Terms for Executive Directors, KMP and senior management of company

Fixed Salary

Managerial Person, KMP and Senior Management are eligible for a monthly remuneration as may be approved by the
Board on the recommendation of the Committee in accordance with the statutory provisions of the Companies Act,
2013, and the rules made thereunder for the time being in force. The break-up of the pay scale and quantum of
perquisites including, employer’s contribution to P.F, pension scheme, medical expenses, club fees etc. shall be
decided and approved by the Board on the recommendation of the Committee and approved by the shareholders and
Central Government, wherever required.

Minimum Remuneration

If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay remuneration
to its Managerial Person in accordance with the provisions of Schedule V of the Companies Act, 2013 and if it is not
able to comply with such provisions, with the prior approval of the Central Government

Provisions for excess remuneration

If any Managerial Person draws or receives, directly or indirectly by way of remuneration any such sums in excess of
the limits prescribed under the Companies Act, 2013 or without the prior sanction of the Central Government, where
required, he / she shall refund such sums to the Company and until such sum is refunded, hold it in trust for the
Company. The Company shall not waive recovery of such sum refundable to it unless permitted by the Central
Government

Terms for Non Executive/ Independent Directors of company

Remuneration / Commission
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The remuneration / commission shall be in accordance with the statutory provisions of the Companies Act, 2013, and
the rules made there under for the time being in force

Sitting Fees

The Non- Executive / Independent Director may receive remuneration by way of fees for attending meetings of Board
or Committee thereof. Provided that the amount of such fees shall not exceed the maximum amount as provided in the
Companies Act, 2013, per meeting of the Board or Committee or such amount as may be prescribed by the Central
Government from time to time.

Further, the Sitting fees payable to independent directors shall not be less than the sitting fee payable to other directors.
Limit of Remuneration/Commission

Remuneration /Commission may be paid within the monetary limit approved by shareholders, subject to the limit not
exceeding 1% of the net profits of the Company computed as per the applicable provisions of the Companies Act,
2013

Stock Option
An Independent Director shall not be entitled to any stock option of the Company.

Disclosures

Disclosure in respect to the remuneration of the Company’s Board of Directors will by disclose annually in the
Corporate Governance Report part of the Annual Report.

The Policy shall be disclosed in the Board Report of the company.

POLICY REVIEW

This policy is framed based on the provisions of the Companies Act, 2013 and rules thereunder and requirements of
Clause 49 of the Listing Agreement.

In case of any subsequent changes in the provisions of the Companies Act, 2013 or any other regulation which makes
any of the provisions in this policy inconsistent with the Act or regulations, the provisions of the Act or regulation
would prevail over the policy, and provisions in the policy would be modified in due course to make it consistent with
the law.

This policy shall be reviewed by the Nomination and Remuneration Committee as and when changes need to be
incorporated in the policy due to changes in regulations or as may be felt appropriate by the Committee. Any change
or madification in the policy as recommended by the Committee would be given for approval to the Board.



